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HEALTH, SAFETY & ENVIRONMENT (HSE) POLICY

At Cadogan Petroleum we are committed to operating at the highest standards of Health, Safety and
Environment (HSE) protection across all of our business activities. We work to promote sustainable development,
protect the health and safety of all our employees and to protect the ecological and social environment of the
communities in which we operate. We believe that that all injuries and incidents are preventable and expect high
levels of HSE awareness and discipline from our staff and contractors to achieve this. Continual improvement in
our HSE performance is an integral part of our HSE Management System (HSE MS).

In order to accomplish the above, we will apply our HSE MS to ensure that we:

e work with Government, industry, employees, contractors and the community to comply with all
applicable HSE laws and regulations and develop practical HSE standards in situations where HSE
conditions are inadequate;

e provide and maintain safe working environments with suitable procedures for our staff and contractors at
all our work sites;

e establish training programs and work procedures appropriate to each operation, and develop a high level
of HSE awareness among all employees;

e assess our activities and in particular new activities and either eliminate or reduce risks to an acceptable
level;

e investigate and take appropriate action on incidents which result, or could have resulted, in injury, iliness,
fire, explosion or accidental release;

e maintain contingency and emergency procedures so we can respond effectively in the event of an
emergency and minimise harm from any incidents;

e empower our staff and contractors to stop any activity if there is an unacceptable degree of HSE risk;

e promote a culture of reporting and investigating accidents, incidents and near misses, and the sharing of
lessons learned.

e implement an audit programme that verifies compliance with this policy and monitors our HSE
performance;

e conserve resources by efficient use of energy and water, by preventing unnecessary waste, by reducing
emissions and discharges and by recycling where practical;

e periodically review our HSE Policy to ensure its effectiveness.

The Board are fully committed to lead and sustain a strong HSE culture at Cadogan Petroleum but each of
our staff and contractors have individual authority, responsibility and accountability for the safety of
themselves and their colleagues and an obligation to promote an effective HSE culture.

August 2011
Bertrand des Pallieres, CEO

Cadogan Petroleum plc
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NONITUKA 3 OXOPOHM MPALLI, NTPOMWUCNOBOT BE3NEKU TA OXOPOHU
HABKOJIULUHLOIO CEPEAOBULLA (ONNBOHC)

KagoraH MNeTponeym AoKnafa€ BCix 3ycuab Aaa Toro, wob nigTpumyBaTM HaMBMLL CTAaHAAPTM OXOPOHM MpaLli,
NPOMMCNIOBOI Be3neKn Ta OXOPOHM HaBKoAMIWHbOro cepegosuwa (OMMBOHC) B ycix cdepax cBOET rocnoaapcbKoi
AianbHocTi. MK npaytoemo Hag 3abe3neyeHHAM CTafioro PO3BUTKY, 3b6epekeHHAM 340poB’A Ta 6e3neku Bcix
HaWWX MPaLiBHUKIB Ta OXOPOHOK HABKOJMLIHLOIO MPMPOAHOrO Ta COLiaNbHOrO cepefoBMLLIA FPOMag, Ha
TEepPUTOPIT AKUX MW BEAEMO CBOI AianbHiCTb. MU nepeKkoHaHi, Wwo byab-AKMM TpaBMam Ta iHUMAEHTaM MOMKHa
3anob6irtn, ToMy OYiKYEMO Bif HalIMX NpPaLiBHUKIB Ta NiApAAHMKIB BUCOKOI KynbTypyn OMNMBOHC Ta gucumnniiHun.
HeBig'emMHoto 4yacTMHOt Hawoi Cuctemun ynpasniHHA OMMBOHC € nocTiliHe BAOCKOHANEHHA epeKTUBHOCTI
ONNBOHC.

3 MeTol BMKOHAHHA BMLLE33a3HAYEHOrO0 MW 3aCTOCOBYBaTMMEMO Hauwy Cuctemy ynpasniHHA OMMBOHC woao
HaCTynHoro:

e (CniBnpaua 3 ypagom, npeacTtaBHMKAMKM ranysi, npauiBHMKamu, nigpagHUKamm Ta rpomagoro 3 MeToH
BMKOHAHHS BUMOI YMHHOIO 3aKoHopascTBa y cdepi OMMBOHC Ta po3pobKM NpakTUYHMX CTaHAapTIB
OMNNBOHC cTtocoBHO cUTyaLil, B AKNX BUsABAEHO Hegoikn OMNMBOHC;

e CTBOpEHHA Ta NiATpMMaHHA b6esneyHoro pobo4yoro cepenoBMWa 3 BiAMNOBIAHMMMK persiamMeHTamu Ans
nepcoHany Ta NiapaaHMKIB Ha BCiX pobounx o6’ ekTax;

e 3anpoBaAKeHHs HaBYaZIbHUX MPOrpam Ta PErnameHTiB LWOAO KOXKHOro Buay pobiT Ta BUPOOeHHs BUCOKOro
piBHA 0bi3HaHOCTI nepcoHany 3 nuTaHb ONMNBOHC;

e OujiHKa 4ianbHOCTI, 30Kpema HOBMUX ii BUAIB, Ta YCYHEHHA ab0 3HUKEHHS PU3MKIB 40 NPUNHATHOrO PiBHSA;

e Po3cnigyBaHHS Ta BXUTTA BiANOBiAHMX 3aX04iB CTOCOBHO iHUMAEHTIB AKi Npu3sesiv abo mornm npmsBectu 4o
TPaBMYBaHHS, 3aXBOPIOBAHHSA, NOXKEXK, BUOYXIB UM aBapiMHNX BUKUAIB WKIANNBUX PEYOBUH;

e [liaTpMMaHHA NOPAAKY pearyBaHHA Ha NO3alUTaTHi Ta aBapiliHi cuTyauii 3 meTotlo 3abe3neyeHHsA roToBHOCTI y
BUNAAKY iX BUHMKHEHHA Ta MiHiMi3aLii WKiSAMBUX HACNIAKIB iHUWAEHTIB;

e HapaHHA nepcoHany KOMMaHii Ta MigpsAHWKam npaBa 3ynuUHUTU Oyab-AKki pobOTU npu  HasBHOCTI
HeZoMNyCTMMO BMCOKOrO PiBHA pm3nKy woao OMMNBOHC;

e  BupobneHHA KynbTypu 3BiTyBaHHA W PO3CAifyBaHHA aBapii, iHUMAEHTIB i Hebe3neyHux cuTyaLii Ta 0bMiHy
BMCHOBKaMU;

e BnpoBag)KeHHA Nporpamu NpoBeAEHHA ayauTiB, WO A03BONAE NEPEeBipUTM AOTPUMAHHA L€l MOMITUKK Ta
cTexknTn 3a edpektusHictio OMNMNBOHC;

e 36epeKeHHA pecypciB LWAAXOM paLioHasbHOTO BMKOPWUCTAHHA eHeprii Ta BoAW, 3anobiraHHA yTBOPEHHIO
3aMBUX BiAXOAIB, 3HMMEHHA PiBHA aTMochEepHUX Ta iHWKWX BUKWUAIB Ta NepepobKu Bigxoais Tam, Ae ue
MOX/NBO;

e [epioanyHuin nepernag Nonitnkmn woao OMNMBOHC Ta 3a6e3neyeHHs ii epeKTUBHOCTI.

Paga AvpeKkTopiB AOKNA[AE BCiX 3ycUAb ANA PO3BUTKY Ta MIATPMMAHHS CTiKoi KynbTypu OMMBOHC B KagoraH
MeTponeym, NpoTe KOXKHOro 3 MpPaLiBHMKIB Ta NiApALHUKIB KOMNaHii 0cOBMCTO HaAiNeHO MOBHOBAaXKEHHAMMU,
oboB’A3KaMK Ta BiANOBIAANbHICTIO WOAO0 3abe3neyeHHs BiacHOI 6e3nekn 1 besnekn cBoix Koner Ta 0608’A3KOM
niasuwyBaTn edpekTnBHICTb KyabTypmn OMMBOHC.
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